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What can be done to increase student participation in STEAM education? 
Increasing student participation in STEAM requires making these subjects tangible and relevant 
to students’ lives. Schools and organizations should invest in mentorship programs that connect 
students with professionals who use STEAM skills in unexpected ways—including in law, health care, 
and life sciences. Exposure to the interdisciplinary nature of STEAM helps students see that these 
fields extend well beyond the laboratory. Hands-on projects, competitions, and partnerships with 
local businesses can make STEAM education feel less abstract. Additionally, we need to address  
equity gaps by ensuring underrepresented communities have access to the same resources,  
technology, and encouragement. Early intervention is key; if students develop confidence in  
analytical and technical thinking before high school, they are far more likely to pursue STEAM  
pathways. When we invest in young people early and show them that STEAM belongs to everyone, 
we are not just filling a pipeline—we are building a generation of problem solvers ready to tackle  
the world’s biggest challenges. 

How will AI change the STEAM fields over the next five years? 
AI will fundamentally reshape STEAM fields by accelerating research, automating routine analysis, 
and enabling professionals to focus on higher-order problem solving. In health care and life  
sciences, AI is already transforming drug discovery, clinical trial design, diagnostics, and how we 
conduct due diligence on complex transactions. Over the next five years, I expect AI to become 
deeply embedded in every STEAM discipline—from accelerating therapeutic development to  
enabling precision medicine and smarter medical devices. The professionals who thrive will be 
those who understand how to work alongside AI, critically evaluate its outputs, and apply ethical 
judgment where machines cannot. This means STEAM education must evolve to emphasize not  
just technical proficiency but also critical thinking, adaptability, and interdisciplinary collaboration. 
The intersection of AI and human expertise will define the next generation of innovation.
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