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Achieving Diversity and Equal 
Opportunity 

Latham lawyers, paralegals and 

professional staff comprise a rich 

mixture of men and women of 

different races, ethnic backgrounds, 

sexual orientations, cultures and 

primary languages. The firm is 

strengthened enormously by this 

diversity, and its commitment to 

diversity and equal opportunity 

enables Latham to retain the best 

lawyers and create one of the world's 

leading law firms. 

Latham’s Diversity Committee 

monitors and addresses issues 

relating to achievement of the firm’s 

equal opportunity and diversity 

objectives, and includes 

representatives from the Executive, 

Recruiting, Associates, Training, Pro 

Bono and EEO Committees, as well 

as the Marketing, Attorney 

Development and Human Resources 

Departments. 

Management 

Lawyers of diverse racial and ethnic 

backgrounds as well as sexual 

orientations have always been 

represented on the firm’s 

management committees responsible 

for promotions to partnership, training 

and recruiting, among others. This 

includes: 

■ Executive Committee members 

■ Office managing partners 

■ Global department chairs and vice 

chairs 

■ Global and local practice chairs 

■ Committee leaders 

Moreover, Latham's chief officers, 

global directors and practice office 

administrators bring additional 

diversity to firm management. 

Recruiting 

As an integral part of Global 

Recruiting Committee, the firm has an 

active Diversity Hiring Sub-

Committee consisting of lawyers and 

professional staff devoted to diversity 

outreach efforts. Latham’s goal is to 

attract people whose diversity and 

quality reflect the best in the 

profession.  

Latham sponsors and participates in 

events designed to introduce the firm 

to diverse recruits and vice versa. 

Examples include: 

■ Diversity job fairs and recruitment 

programs 

■ Sponsorship of minority law student 

association events 

■ Partnering with diverse student 

organizations 

 

Commitment to Diversity and Equal Opportunity 

Latham & Watkins has been a leader in conceiving, promoting 

and implementing methods that ensure its lawyers, staff and 

paralegals are hired, trained and promoted fairly and with 

attention to the goals of equal opportunity and diversity in the 

practice of law. 

The A-List 2012 

For the tenth consecutive year since 

the inception of this survey, Latham 

ranked among the most prestigious 

US law firms. The A-List is “an effort 

to assess (and rank) the largest and 

most prominent US-based law firms 

in a holistic way.” 

The American Lawyer A-List 2012 

 
 

 

"Best Law Firm for Women" 

Latham was recognized as a "2012 

NAFE and Flex-Time-Lawyers Best 

Law Firm for Women." 

National Association of Female Executives 

and Flex-Time Lawyers 2012 

 

 

 

Gold Standard Certification 

Latham received Gold Standard 

Certification for demonstrating that 

women represent a meaningful 

percentage of management and 

leadership positions. 

Women in Law Empowerment Forum 2013  
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Pipeline Initiatives 

Latham continues its efforts to 

increase the pipeline of diverse 

attorneys in the legal profession 

through a variety of initiatives which 

include: 

■ Diversity Scholars Program: 

Through its Diversity Scholars 

Program, the firm awards six non-

renewable $10,000 scholarships for 

use during the student’s third year 

of law school.  

■ Law Preview Scholars Program: 

To help students get off to a good 

start during their first year of law 

school, the firm offers scholarships 

to students at Northwestern, NYU, 

Georgetown, Stanford and UC 

Davis to attend Law Preview’s 

week-long law school preparation 

program at one of their nationwide 

locations. 

■ Sponsors for Educational 

Opportunity (SEO): The firm 

partners with SEO to host its 

interns in its Washington DC, New 

York and London offices.  SEO 

organizes internships for talented, 

underrepresented students of color 

who have been accepted to top law 

schools.   

These recruiting practices foster an 

environment where diversity is valued 

and the hiring of diverse attorneys is 

not only encouraged, but viewed as 

an integral part of a successful, global 

law firm. 

Women Enriching Business 

In 2006, the firm launched an official 

women’s initiative to help address the 

business challenges and 

opportunities unique to women 

lawyers and to existing and 

prospective women clients. WEB, or 

Women Enriching Business, is a two-

pronged initiative designed to 

promote women in business by 

creating broader networks and 

productive business relationships and 

by attracting and investing in the 

long-term success of women.  

Latham’s commitment to diversity and 

supporting women’s initiatives by 

fostering equal opportunity led to the 

introduction of the Women’s 

Leadership Academy in 2013.  This 

program offers fifth-year associates 

targeted skills-based training 

sessions and workshops on 

professional development training, 

with an emphasis on leadership, 

communication and networking. 

Attendees are encouraged to develop 

networking skills and build business 

relationships through opportunities to 

meet with clients in addition to firm 

leadership and other associates.  

Mentoring 

As Latham has grown, it has 

remained sensitive to the importance 

of preserving opportunities for its 

associates to form mentoring 

relationships with more senior 

lawyers.  Latham’s global Mentoring 

Committee facilitates the integration 

of new associates of all backgrounds 

into the firm by providing them with 

mentors who can help answer 

questions about the firm and give 

career guidance. 
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Professional and Civic 
Participation 

Latham is an active participant in 

professional activities and in local and 

national organizations committed to 

enhancing diversity in the legal 

profession and the business 

community. The firm is a signatory to 

many bar associations’ initiatives 

focused on diversity pipeline, 

retention and promotion goals.   

Consistent with Latham’s non-

discrimination policy and commitment 

to diversity, all Latham lawyers are 

welcome to participate in the firm's 

diversity programs. 

Equal Employment Opportunity 
Employer 

Latham & Watkins is an equal 

opportunity employer. The Firm 

prohibits discrimination against any 

employee or applicant for 

employment on the basis of race, 

color, religion, sex, age, national 

origin, sexual orientation, gender 

identity, gender expression, marital 

status, or any other characteristic or 

condition protected by 

applicable state or federal law. 

It is also against Firm policy to 

discriminate against any qualified 

disabled employee or applicant, 

against a disabled veteran, or against 

a veteran of the Vietnam era. The 

Firm will ensure that applicants and 

employees are treated in all aspects 

of employment without unlawful 

discrimination because of these or 

any other protected bases. Such 

aspects of employment include, but 

are not limited to, recruitment, hiring, 

promotion, demotion, transfer, layoff, 

termination, compensation, and 

training. 

Additionally, it is the policy of Latham 

& Watkins that all employees enjoy a 

work environment free from all forms 

of unlawful harassment of a sexual or 

other discriminatory nature. Any 

conduct contrary to this policy is 

prohibited. 


